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Job Information

Organisation/Company UNIVERSIDADE DE EVORA
Department Divisdo de Gestao e Recursos Humanos
Research Field Other

Researcher Profile First Stage Researcher (R1)
Positions PhD Positions

Country Portugal

Application Deadline 5 Dec 2024 - 23:59 (Europe/Lisbon)
Type of Contract Permanent

Job Status Full-time

Hours Per Week 35

Offer Starting Date 23 Oct 2024

Is the job funded through the EU Not funded by a EU programme

Research Framework Programme?

Is the Job related to staff position No
within a Research Infrastructure?

Offer Description

1. By order dated september, 30th 2024 of the Rector of the University of Evora, it was deliberated to
open an international selection contest for the position of doctor for the exercise of scientific research
activities in the scientific area of Biological Sciences, under a fixed term public service work contract

regime with the duration of three years, possibly renewable for periods of one year up to a maximum
duration of six years, pursuant

to Decree-Law No. 57/2016, of 29 August and the Regulation for the Evaluation of the Performance of
Doctoral Researchers at the University of Evora, published by Order No. 7123/2019 (2nd series), of
August

9th with the objective of performing researcher duties in the area of Biological Sciences, within the
scope



of the projects GLA — Montado Management by Results — Monfurado, Ref? PDR2020-203-104076
and

GLA — Montado Management by Results — Vale do Guadiana, Ref. PDR2020-203-104081 and other
projects that may be approved in the same work area.

2. Applicable legislation: Decree-Law no. 57/2016 of 29th August, which approves the doctor hiring
regime

destined to stimulate scientific and technological employment in all areas of knowledge (RJEC),
altered

by the Law n°® 57/2017, of 19th July. General Public Service Labour Law (LTFP), approved in annex to
Law

no. 35/2014 of 20 June, under its current wording and Regulation of Competitions for the Hiring of
PhD

Researchers at the University of Evora, published by Order n° 2469/2018 (2nd series), of March 9th.

3. Pursuant to article 16 of Decree-Law no. 57/2016 of 29th August, this contest procedure shall be
exempt

from authorization by the Government members in charge of the areas of Finances and Public

Administration, namely that mentioned in n°® 3 of article 7 of the LTFP; from obtaining a prior
favourable

opinion from the Government members in charge of the areas of Finances and Public Administration,
mentioned in n° 5 of article 30 of the LTFP, and the recruitment process for workers in a requalification

position, mentioned in article 265 of the LTFP.

4. Pursuant to article 13 of the RJEC, the contest selection panel has the following composition:
President: Rector of University of Evora.

Members:

Doctor Teresa Pinto Correia, Full Professor of the Universidade de Evora

Doctor Maria Isabel Ferraz de Oliveira, Assistant Professor of the Universidade de Evora

Doctor Maria de Belém Costa Freitas, Assistant Professor with Tenure from the Universidade do
Algarve

Doctor Margarida Ribau Teixeira, Associate Professor with Tenure from the Universidade do Algarve

Doctor Miguel Nuno do Sacramento Monteiro Bugalho, Assistant Professor of the Universidade de
Lisboa



4.1. The Rector may delegate the presidency of the jury in accordance with paragraph 2 of article 4 of
the Regulations for Competitions for the Hiring of Doctoral Researchers.

5. The workplace is located at the University of Evora - MED, Mediterranean Institute for Agriculture,

Environment and Development, University of Evora, Polo da Mitra, APT 94, 7006 -554 Evora,
Portugal.

6. The monthly remuneration to be paid is 2.294,95 € corresponding to level 33 of the Single Salary
Table,

updated by the Decree-Law n° 108/2023, of 22nd November.

7. Any national, foreign and stateless candidates who hold a doctorate degree in Biological Sciences
and a

scientific and professional curriculum whose profile is suited to the conditions below and for the activity
to

be performed can submit their applications:

» Experience of at least 3 years of research in ecological monitoring of Mediterranean systems, in
particular

the Montado;

» Experience in developing and implementing protocols for sampling environmental results in the
Montado

ecosystem.

» Experience in developing action plans for biodiversity and good practice guides
» Experience in facilitating the integration of stakeholders in scientific projects

» Experience in database management.

» Experience in statistical and ecological data analysis.

» Experience in GIS analysis and ecological data modeling

» Experience in preparing, submitting proposals and participating in R&D projects in the area of
management

and conservation of the Montado ecosystem.

* At least 3 publications, as first author, in Q1 journals (Scimago, quartile at the date of publication),
indexed



in Web of Science, in the last five years (2019-2023), in the scientific area of the present contest.
* Experience working in a team on national and international projects.
» Excellent command of Portuguese and English, written and spoken.

* Driving license

If the PhD has been awarded by a foreign higher education institution, the candidates are admitted to
the

procedure, according to paragraph e) of paragraph 2 of article 4 of Decree-Law n°® 60/2018, of 3th
August

and the registration/recognition of the degree in Portugal to be effected after the end of the tender,
under

the terms provided for in Decree-Law n°® 66/2018, of 16th August, and is only necessary in the act of

contracting.

8. General contest admission requirements are those specified in article 17 of the LTFP and special

requirements are those specified in the previous section.

9. Pursuant to article 5 of the RJEC, selection is to be made based on the evaluation of the scientific
and

curricular career of the candidates.

10. Evaluation methods and criteria

10.1 In its work, the selection board will follow the rules laid down by the Statute of the Scientific
Research

Career, hereinafter referred to as ECIC.

10.2 Under the terms of Article 9(a) and Article 10(2) of the ECIC, this competition is based on
documents, ex

amining the curriculum vitae and scientific work of the candidates, and the jury may, under the terms
of Arti

cle 10(2) and (3), propose an interview to clarify or specify elements of the curriculum vitae of the
admitted

candidates.



10.3 The selection board may decide to exclude candidates who, on absolute merit and taking into
account

their overall curriculum in terms of scientific, technical and professional performance, as well as their
perfor

mance in other activities relevant to the university's mission, do not fit into the scientific area or areas
of the

competition or do not reach the qualitative level compatible with the category for which the competition
is

intended. In these cases, the candidates will be notified by the Secretary of the jury's decision, for the
pur

poses of a prior hearing.

10.4 The following criteria will be used to assess candidates admitted on absolute merit:

a) Quality of the candidate's scientific and technical work over the last five (5) years, considered most
relevant by the candidate, with a weighting factor of 50%, considering:

a.1) Scientific publications: a parameter that takes into account books, book chapters, articles in
scientific

journals that the candidate has authored or co-authored, considering: their nature; the impact factor
and

the number of citations; the scientific/technological level and innovation; diversity and
multidisciplinarity;

international collaboration; the importance of contributions to the advancement of the current state of

knowledge; the importance of the works that have been selected by the candidate as most
representative,

namely with regard to their contribution to the development and evolution of the scientific area for
which

the competition is open, with 20%;

a.2) Coordination and participation in national and international scientific projects, namely in the
scientific

area of the competition, with a value of 20%;

a.3) Recognition by the international scientific community, particularly in the scientific area in which
the

competition is open: a parameter that considers: editorial activities in scientific journals; coordination
and



participation in programme committees for scientific events; guest lectures at scientific meetings or at

other institutions; with a weighting of 10%.

The five-year period referred to in point 10.4(a) may be extended by the jury, at the candidate's
request,

whenever the suspension of scientific activities is based on socially protected reasons, such as
paternity leave,

prolonged serious illness and other legal situations of unavailability for work.

b) Community service and technology transfer, with a weighting factor of 20%:

b.1) Provision of services and consultancy integrated into the institutional mission, with particular
emphasis

on those in the scientific area in which the competition is open: this parameter takes into account

participation in activities involving the business environment and the public sector, taking into account
the

type of participation, size, diversity, technological intensity and innovation, with 10%;

b.2) Conception, design and production of scientific and/or technical achievements, namely in the
scientific

area in which the competition is open: a parameter that takes into account the value of professional
experience relevant to the institution's activities, namely its contribution to the fulfilment of the

institution's mission, including the international dimension and the ability to attract competitive
funding,

with 5%;

b.3) Services rendered to the scientific community and society, particularly within the scientific area of
the

competition: a parameter that takes into account participation in and coordination of scientific and

technological dissemination initiatives, taking into account the nature and results achieved by these,
when

carried out with: the scientific community, namely through the organisation of congresses and
conferences;

the media; companies and the public sector, with 5%;

c) Professional experience and training, with a weighting factor of 20%, considering:



c.1) The level and suitability of the candidate's academic degrees and titles or professional
qualifications, as well as professional experience, for carrying out the duties of a principal researcher
in the scientific area

of the competition, namely in the parameters and/or themes considered preferential, with 5%;

c.2) The candidate's demonstrated experience in preparing and monitoring applications for national
and

European projects, on a competitive basis, with 10%;

c.3) Presentation of oral communications as lead author at international and national congresses, in
the

scientific area of the competition, with 5%..
d) Contributions to teaching and scientific guidance activities, with a weighting factor of 10%:

d.1) Participation in juries of examinations leading to the award of an academic degree/title and
monitoring

and supervision of students, trainees and research fellows: a parameter that considers the supervision
of

students and research fellows taking into account the number, quality, scope and
scientific/technological

impact of the resulting publications, theses, dissertations and final course work, especially
distinguishing

award-winning and internationally recognised work; with 10%;

10.5 The ranking of candidates is the result of the weighted average of the quantitative marks
obtained in

each of the assessment parameters, on a scale of 0 to 100 points.
11. Ranking and voting methodology

11.1 The ranking of candidates must be based on the assessment made on the basis of the
assessment

criteria and parameters and corresponding weighting factors set out in this notice;

11.2 The Jury can only deliberate when at least two thirds of its members are present and when the
ma

jority of the members present are external;

11.3 Before voting begins, each member of the jury submits a written document, which will be
annexed to

the minutes, with a duly reasoned ranking of the candidates, taking into account what is mentioned in
the

previous paragraph;



11.4 In the various votes, each member of the jury must respect the order they have presented, and
ab

stentions are not permitted;

11.5 In the ranking of candidates, each member of the Jury places the candidates in descending order
of

the scores obtained;

11.6 It is with the signed and ordered list of candidates that each member of the Jury takes part in the
votes

for first place, second place and so on, until the final ranking of all the candidates admitted on
absolute

merit;

11.7 In the process of selecting candidates, all decisions of the selection board are taken by an
absolute

majority;

11.8 If an absolute majority is not reached by any of the candidates in a vote, the vote will be
repeated

successively, with the exclusion of the candidate who received the least votes, until an absolute
majority

is reached by one of the candidates. In the event of a tie for the position of least voted, a tie-breaking
vote

or votes shall be taken to decide which candidate to exclude.

11.9 An interview may be requested to all candidates, for clarifications on the documentation
presented.

12. Minutes of panel meetings shall be elaborated and will include a summary of all occurrences, as
well

as of all votes cast by the members and their respective reasoning, and shall be provided to
candidates

whenever requested.
13. After concluding the application of the selection criteria, the panel will prepare an ordered list of ap
proved candidates and their respective classification.

14. The panel’s final decision will be validated by the head of the institution, who is also in charge of
de

ciding about the contracting.

15. Formalization of applications:



15.1 Applications are formalized by way of an official request form, available at the e-mail address of
the

Administrative Services of the University of Evora, http://www.sadm.uevora.pt, sent to the President of

the Jury, which includes the identification of this announcement (Ref. Montado Net Zero), full name,
ID

card or Citizen Card number and date or civil identification number, taxpayer ID number, date and
place of

birth, marital status, occupation, residence and contact address, including email address and
telephone.

15.2 The application for admission to the contest is accompanied by the following documents:

a) Documents proving the fulfilment of the conditions set out in points 7 and 8 for admission to this
contest, namely, certificate of the degrees and titles required and certificate of length of service;

b) PhD theses

c) Curriculum Vitae of the candidate, indicating the outputs and works carried out and published, as
well as the scientific activities developed. The curriculum vitae must be prepared taking into account
the evaluation parameters referred to in point 10.4;

d) Copy of papers selected by the candidate as most representative of their curriculum vitae up to a
maximum of 5 with an explanation text.

15.3 Candidates should submit their application request and supporting documentation, preferably in

digital form, in PDF format, to the email drhsc@uevora.pt, in person at the Universidade de Evora —

Divisdo de Recursos Humanos (DRH), Servigos Administrativos, Largo da Sr.? da Natividade, s/n,
7000-810 Evora, Portugal, during working hours, or by mail to the same address. When submitted

by mail, applications must be sent by registered mail with acknowledgement of receipt sent until the
last day of application deadline, which is hereby set as 30 working days after the publication of this
announcement.

16. All candidates who formalize their applications in an improper way or fail to prove the
requirements

imposed by this contest are excluded from admission. In case of doubt, the panel is entitled to
request

any candidate to present further documentation supporting their statements.
17. False statements provided by the candidates will be punished by law.

18. Alist of the candidates admitted and excluded as well as the final classification list is publicized on



the webpage http://www.sadm.uevora.pt, and the candidates are notified by email with receipt of

delivery.

19. Preliminary Hearing and Final Decision Deadline: Pursuant to article 121 of the Administrative
Procedure Code, after notification, all candidates have 10 working days to respond. The panel’s final
decisions are pronounced within a period of 90 days, counted from the deadline for presentation of
applications.

20. This contest is exclusively destined to fill this specific vacancy and can be terminated at any time
until approval of the final candidate list, expiring with the respective occupation of the vacancy.

21. Non-discrimination and equal access policy: The University of Evora actively promotes a non
discrimination and equal access policy, wherefore no candidate can be privileged, benefited, impaired
or deprived of any rights whatsoever, or be exempt of any duties based on their ancestry, age, sex,
sexual preference, marital status, family and economic conditions, instruction, origin or social
conditions, genetic heritage, reduced work capacity, disability, chronic illness, nationality, ethnic origin
or race, origin territory, language, religion, political or ideological convictions and union membership.
22. Pursuant to Decree-Law no. 29/2001 of 3 February, disabled candidates shall be preferred in a

situation of equal classification, and this preference supersedes any other legal preference.
Candidates

must declare, on their honour, their respective disability degree, type of disability and
communication/expression means.

October, 16th 2024 - Ana Cristina Centeno, Administrator of the University of Evora

Where to apply

E-mail drhsc@uevora.pt

Requirements

Internal Application form(s) needed

Minuta requerimento INVESTIGADORES conc DL 57_2016_0.pdf
English (36.94 KB - PDF)



Download % (https://euraxess.ec.europa.eu/sites/default/files/jobs/2024-
10/Minuta%20requerimento%20INVESTIGADORES%20conc%20DL %2057 2016 0.pdf)

Additional Information

Work Location(s)

Number of offers available 1

Company/Institute Universidade de Evora
Country Portugal
State/Province Alentejo

City Evora

Postal Code 7000-803

Street Largo dos colegiais, 2
Geofield

Contact

State/Province Alentejo

City Evora

Website http://www.uevora.pt/

Street Largo dos Colegais, n°. 2



Postal Code 7000-803
E-Mail drhsc@uevora.pt

Phone +351 266760969
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